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South Dakota Nursing Workforce

Executive Summary

¢CKS LJzN1J32aS 2F (GKA& NBLERZ2NI Aa (G2 LINPOARS adl{1SK2f RSNE |
workforce supply and employment characteristid&e South Dakota Center for Nursing Workforce (SDCNW), South
Dakota Board of Nursing (SDBO&)] Sage Project Consultants, LLC prepared the report.

The SDCNWhitially funded by the Robert Wood Johnson Foundation, was established in 1996 as theeaBuéslin
Caring ProjectAt the completion of the grant in 2002, state legislation was enacted in the Nurse PractidéiAct.
legislation, SDCL 3695 and 369-96, created the Nursing Workforce Center and a source for fundimg SDBON is the
lead ageny for the SDCNW.

The report includes findings from data gathered from each nurse license renewal application submitted to the SDBON.
Similar supply reports were published biennially from 1998aa9. Information in this report compares current data
with historical data from previous reports or with national findings on supply and demand for nurses.

The mission of the SDCNW isdsign a nursing workforce prepared to partner with South Dakota citizens to meet their
changing health needs

Key Findings

SupplyAs of December 31, 2028puth Dakot® & G2 G f ydzZNBEAY 3 ¢ 2 NJDE@MNOEIBA Yy ONB | &
The registered nurse (RN) population increased by 1.2%, certified nurse midwife (CNM) by 37.5%, certified nurse
practitioners (CNP) by 27.3%, aradtdied registered nurse anesthetists (CRNA) by 1@ty licensed practical nurse

(LPN) and clinical nurse specialist (CNS) supply decreased, 1.7% for LPNs and 12.5% for CNSs. @%b GiPs, 7

licensed and certified in the population foci of faynéicross the lifespan.

AgeThe average age of LBMWas43.7 years old, slightly younger than the average of 44.1 in 20ANs 51 years or

older comprised 34.7% of suppbydecrease of 7.3% from 20Ikhe average age of RNs was 44.6 yearsstghtly

younger than 44.8 in 2019he percentage of RNs 51 years or older however decreased to 35.0% in 2021 from 36.6% in
2019.Theaverage age dENMs was 50.3 arttie average age dENSs was 60.9. large percentage of CNMs, 43.2%,

were 56 years or der and a very large percentage of CNSs, 80.4%, were 56 years olCdldRsr.and CRNAs were
younger.the average age aENPs was 44.4 anlde average age cERNAs was/b.

Gender andEthnicity Consistent with previous reportsnost nurses were female and white/Caucasistale
RNs comprised 9.4%p from 8.7% in 201@\Iso consistent with previous reporthie majority of CRNAs451%, were
male.

Highest Level of Educatioroverall, 67.6% of RN respondents held a baccalauradtegber degreeThe
majority of LPNs were prepared with a diploma or certificate and 18.8% reported they were enrolled in a program
leading to @ enhancechursing degree.

Employment The majority of LPNs and RNs reported their primary place of employamehpracticevasin the
state of South Dakota for one employ€&onsistent with previous reporta significant percentag®9.9% of LPNs and
83.9% ofRNSs, reported employment in the nursing profession astifukk, parttime, or on a per diem basiblost LPNs
were employed irmambulatory care settings,42%,nursing home/extended care facilitie®2.7%,other settings, 17.5%,
andhospitals,8.1%.The majority of RNs were employed in hospitals, 39.1% and ambulatory care settings, 11.8%.

Distribution Appropriate distribution of the nursing workforce is a key component to ensuring employers and
consumers have access to nursing services within a cantyn$outh Dakota has uneven distribution of nurses

between countiest KS adGF 6SQa Y2ad LRLzA I GSR O2dzyiASa 2F aAyySKIF
percentages of nursedlore nurses per population may be needed as individuals from othert@siar neighboring

states access health care services within these three countiesvever, maller populated counties with far fewer

nurses than their overall population may be experiencing nursing shortages.
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South Dakota Nursing Workforce

Overview and Methods

This report focuses on supply and characteristics of nursing workforckei¢ensed Practical Nurses (LPN), Registered

Nurses (RN), Certified Nurse Midwives (CNM), Certified Nurse Practitioners (CNP), Certified Registered Nurse Anesthetist
(CRNA)and Cinical Nurse Specialists (CN®)rsing supply is measured by the number of actively licensed nurses.

Because supply can be overstated by assessing only the total number of actively licensed nurses, this report also
measures the number of hours worked arlunteered in the profession, which demonstrates their level of participation

in the nursing workforce and other employment characteristics of nurses. The SDCNW analyzed aggregate licensure

data retrieved from the SDBON licensure system for all activelyded nurses obecember 31, 2020.

All nurses that renewed their South Dakota nursing license on a biennial basis, reactivated an inactive license, or
reinstated a lapsed license were required to complete the employment data questionseguuiaed online licensure
application.The employment data analyzed in this report veafiected from January 1, 2019 to December 31, 2020.
The number of nurses that completed renewal, reactivation, or reinstatement applications during this data aollectio
period is shown in the Table Nurses that applied for an initial license by examination or a license by endorsement
into South Dakota from another state did not complete the employment data questions and were not included in the
response rate.

Tablel: Employment Data Collected January 1, 2019 to December 31, 2020

Number Renewed,
Licensed Nurses Reactivated, or Reinstatet Completed Dat&Received Response Rate:

LPNs 2,248 2,248 100%
RNs 16,943 16,943 100%
CNMs 37 37 100%
CNPs 1,109 1,109 100%
CRNAs 459 459 100%
CNSs 56 56 100%
TOTAL 20,852 20,852 100%

Trends in Supply of South Dakota Nurses

Active SupplyAs of December 31, 2020 the SDBON reported 2,591 actively licensed practical nursek3(EB8!),
actively licensed registered nurses (RN), 44 actively licensed certified nurse midwives (CNM), 1,414 actively licensed
certified nurse practitioners (CNP),®@ctively licensed certified registered nurse anesthetists (CRNA), and 56 actively
licensed clinical nurse specialists (CIll@&}a presented in the table demonstrates a positive growth in supply of the

total number of actively licensed nurses in everyegairy with the exception of LPNs and CNSs.

Table 2: Actively Licensed Nurses and Percent Change

Actively Licensed Nurse: 2020 % Change 2018 % Change 2016

LPNs 2,591 -1.7% 2,635 +3.4% 2,549

RNs 18,693 +1.2% 18, 479 +4.4% 17,693

CNMs 44 +37.5% 32 -15.8% 38

CNPs 1,414 +27.3% 1,111 +31.0% 848

CRNAs 500 +1.4% 493 +8.6% 454

CNSs 56 -12.5% 64 -5.9% 68

TOTAL 23,298 +2.1% 22,814 +5.4% 21,650

*The percent change reflects a comparison from the indicated year to the previous year.
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Licensed Practical Nurses

South Dakota Supply Trends

) Figurel: Actively Licensed LPNs
Licensure Statuas ofDecember 31, 202the SDBOMNeported 2,591

FOGA@Ste tA0SyaSR [tba AyDda2dzi K 2,660 asSsS cC.
revealed a decrease of 44 nurdesm 2018 to 2020. 2 640 2,635

As shown in Figure 2, during the data collection time peniothfJanuary

1, 2019 to December 31, 2020 a total of 522 LPNs were added to Sou 2,620

50120 Qa I OGAGS &adzllL) &5 uatesand 120 b 2600 2501 © 3IANI |
by endorsement from another stat@©verall, South Dakota had a

decrease in supply during this time period with a supply decrease of 4- 2,580
LPNs with a net loss of 478 LPNse loss of LPNs is consistent with 2,560
findings from previous workforce repis. A net loss of 483 LPNs was
documented from 2017 to 2018nd 466 from 2015 to 2016Reasons for 2,540
the loss were due to retirement, LPNs leaving the profession, moving «
of South Dakota, or inactivation of the licens#any choose tanactivate
their practical nurse license after completiRN education anticensing 2,500

as anRN. 2016 2018 2020

2,549

2,520

Figure2: LPN Workforce Gains and Losses

800

600 522 569 532

400 —

200 —

86 66

2019-2020 44 2017-2018 2015-2016

-200

-400

-478 -483 -466

-600

Additions/Loss to LPN Workforce = Supply Increase/Decrease = Net Increase/Loss of LPNs

Demographics of LPN Supply

GenderConsistent with previous reporthie majority, 95.6%, of actively licensed LPNs in South Dakota were female.
Nationally female LPNs comprised 91.8% eftopulatiort.

Table 3: LPN Gender Distribution

2020 2018 2016
Male LPNs 114 4.4% 125 4.7% 120 4.7%
Female LPN: 2,477 95.6% 2,510 95.3% 2,429 95.3%
TOTAL 2,591 100.0% 2,635 100.0% 2,549 100.0%
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Race/Ethnicity The majority of LPNs were white/Caucasian. Minority nurse populations continue to be-under
represented.Table4 presents comparisons of ethnic distribution of the United States, South Dakota, and actively
licensed LPNs in the United States and South Dakota.

Table 4: LPRace/Ethni®istribution

American Two or More
Indian/Alaska Asian/Pacific Black/African Hispanic/ Races / White/
Native Islander American Latino Other Caucasian
U.S. Populatich 1.3% 6.1% 13.4% 18.5% 2.8% 60.1%
U.S. LPNs 0.8% 5.6% 17.2% 10.0% 2.3% 69.5%
SD Populatich 9.0% 1.6% 2.3% 4.2% 2.5% 81.5%
SD LPN:s 4.4% (114) 1.0%(26) 1.9% (50) 1.9% (48) 1.1% (B) 89.7% (2,325)

AgeAge distribution ofactively licensed LPNs is shown in Table 5 and Figure 3. The percentage of LPNs who were 51
years or older comprised 34.7% of supply and the average age of an LPN wgsad8 dld Data revealed 24.8% were

30 years or younger, 0.5% increase from 20&ionally almost 53% of LPNs were 50 years or older and the median
agewas53[ 2dziK 51120 [tb SYLX2&YSyd RFEGFE NBOSIt 30 Mmmod: Z |
nursing within the next fivgearsb ¢

Table 5: LPN Age

Age Range 2020 2018 2016

<26 322 12.4% 304 11.5% 275 10.8%
26-30 320 12.3% 336 12.8% 293 11.5%
3135 302 11.7% 315 12.0% 303 11.9%
36-40 303 11.7% 280 10.6% 242 9.5%
41-45 243 9.4% 223 8.5% 213 8.4%
46-50 203 7.8% 176 6.7% 151 5.9%
5155 153 5.9% 217 8.2% 289 11.3%
56-60 267 10.3% 271 10.3% 294 11.5%
61-65 246 9.5% 309 11.7% 322 12.6%

>65 232 9.0% 204 7.7% 167 6.6%
Total 2,591 100.0% 2,635 100.0% 2,549 100.0%

Figure3: LPN Age Distribution
14.0%  12.4% 12.3%
12.0%

10.0%
8.0%
6.0%

11.7% 11.7%

9.4% 10.3%—"¢ 505 9.0%
7.8%

5.9%

4.0%
2.0%

0.0%
<26 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61-65 >65

2020 2018 2016

Pager



South Dakota Nursing Workforce

Highest Academic Achieveme@onsistentith previousreports the majority of LPN respondeng§.0%(2,135)
indicatedtheir highest educational preparation at th&N diploma, certifiate, or associate degree levels as shown in
Figure 4 only 5.0% (12) were prepared with a baccalaureate or higher degidational data reflected similar findings
with 96.9% holding a diplomaertificate,or associate degree and 3.1% a baccalaureate degree.

Respondents who indicated they were enrolled ipragram leading to an advancedirsing degreeomprised18.8%
(423), anincrease of 5.7% from 2@1 Of these LPNs, 257 were enrolled in associate degree programs, 164 in

0l OO f I dzNBF{GS RSANBS LINRPINIYaz YR (g2 Ay I YIadSNRa

Figured: Highest Academic Achievement of LPNs

Doctoral degree non-nursing 1
Master's degree non-nursingll 18
Baccalaureate degree nursingl 18
Baccalaureate degree non-nursingmms 75
Associate degree non-nursingim 147
Associate degree nursingiEE 419
Certificate I 941
Diploma I 628

No Response 1

0 100 200 300 400 500 600 700 800 900 1000

Employment Characteristics

Primary State of Practic@he majority of LPNs, &26(1,850),reported their primary place of employment and
practice was in the state of South Dakota, FigurePNs thateported employment ina neighboring statef lowa,
Minnesota, Montana, Nebraska, North DakotaVdyoming comprise®.6%(127); 22%(50)were employed in other
states;and 9.8% (2219f LPNglid not report their employment.

Figure5: Primary State of Practice

Other States50, 2.2%
| No Response€?21, 9.8%

< Other, 127, 5.6% -

/ North Dakota40, 1.8%

/— Minnesotg 37, 1.6%
/_

lowa, 23, 1.0%
/— Nebraska21, 0.9%

— Montana, 1, 0.0%

\— Wyoming 5, 0.2%
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South Dakota Nursing Workforce

Number of positions heltMost LPNs, 80.6% (1,813), reported they held employment and practiced as a nurse for one
employer, 8.2% (184) reported they had two employers, and 1.1% (24) reported three oruRdte who were not
employed in a nursing positiommprised 10.1% (227) of respondents, a similar finding in previous repatmnally

82.4% of LPNs held one position, 15.1% had two employers, and 2.5% had three or more.

Employment StatuEmployment data reflected a high percentage of LPNs, 8@23¥21), reported they were
employed in the nursing profession either ftithe, parttime, or on a per diem basighis finding is consistent with
previous South Dakota Nursing Workforce Supply reports published from 1999 3av2dh revealed 82% 91% of
LPNs actively employed in nursing.

As shown in Figure 6, most LPN respondents, 1,637 (72.8%), reported being empletyee fllthe nursing

profession, the average number of hours worked was 39.6 hours per we&ks who wdked 31 hours or less per week
comprised 12.7% (286) and those working on a per diem basis, an arrangement wherein a nurse is employed on an as
needed basis, comprised 4.4% (98)e average number of hours worked by ptime and per diem LPNs was 18.9

hours per weekNationally* 65.7% of LPN respondents were employedtiaiie, 10.8% partime, and 5.9% per diem.

Figure6: Employment Status
Nursing- Part Time 286, 12.7%

Nursing- Per Diem 98, 4.4%
Employed in other field71, 3.1%

[ Nursing Volunteer17, 0.8%

Retired 45, 2.0%

< Unemployed- seeking work
as a nurse45, 2.0%

Nursing- Full Time
1,637,72.8%

Unemployed- not seeking work
as anurse47,2.1%

No Response2, 0.1%

LPN Availability to the Workforcén important aspect of measuring nursing supplasgessing how many LPNs
were available to the nursing workforcés shown in Table &ostLPNs72.3% reported working in a nursing position
32 or more hours per week, compared&4.6% nationalfy LPNs that worked 31 hours or less comprisé®% of
respondents; nationdldata reflected 15.4%.

Table 6: Reported Hours Worked in a Week

Number of Hours Worked in a Wet Number Percent National Data
Reported as C 29 1.3% --
1¢15 141 6.3% 3.9%
16¢ 23 77 3.4% 4.3%
24¢31 149 6.6% 7.2%
32-40 1,423 63.3% 58.6%
41¢50 150 6.7% 14.9%
51¢60 25 1.1% 5.1%
61 0or more 27 1.2% 6.0%
Not employed as anurse 71 3.2% --
Retirediolunteer/lunemployedho response 156 6.9% --
Total 2,248 100.0% 100.0%
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The active licenseslupplyof 2,591LPN<an overstate theumber of nursegngaged in nursing practice and available
to the workforce, therefore dta onthe number of hours worked inursingwere used to estimate the number of LPN
FTEs available to employefable 7 displays the formula useditentify the estimated 2,01.3 LPN FTEs available to
the workforce, adecreaseof 27.9FTEs from 2019.

Table 7: Estimated FTEs Available

Percentage that worked 32 or more hoy Percentage that worked 31 or less hour Estimatedactivelylicensed LPN FTEs
per week (Fullime) | per week (Partime) available
2,591 LPNs %2.34 FT 4,873.3FTEs| 2,591 LPNs X716% PT 0.5 =228.0FTEs | 1873.3+228.0 =2,101.3Total FTEs

Reasons for UnemploymebPNsvho were not employed in a nursing position accountedfori% @27) of
respondents; of then2.0% (45) were retired, 0.8% (17) volunteered as a nurse, 3.2% (71) were emplagechimrsing
positions, 2.1% (47) were unemployed and not seeking work as a r@86é,(45) were unemployed and seeking work
as a nurseand0.1%(2) did not indicate employment statu3he mosttommon reason selectealy the 92 respondents
for being unemployedvas taking care of home and family; see Table 8.

Table 8: Reasons for Unemployment

National
Reasons for Unemploymel Number Percent Data

Taking are of home andfamily 43 46.™% 43.3%
Disabled 3 3.3% 16.%%
Inadequate salary 1 1.1% 4.8%
School 11 12.0% 12.1%
Difficulty in finding a nursing positiol 4 4.3% 13.8%
Other 25 27.%% 29.2%%
Noresponse 5 5.4% --
Total 92 100.0% -

Practice Characteristics

Primary EmploymeniThemajority of LPN respondents held primagynploymentin ambulatory care, 22% (548),
nursing home/extended care 22/% (8.1), other settings, 17.5% (394)r a hospital, 81% (1&). Most, 255%(574),
practiced in the specialty area of geriatric/gerontolagyd 21.0%(473) inadult/family health. See Tables 9 and 10 for
comparison to national data findings.

Secondary EmploymenA total of 208 LPNs indicated they worked for two or memgployers. The majority,237%
(68), were employed in nursing homes/extended care and reported geriatric/gerontology as their specialty area of
practice; see Figure 7 difables 9 and 10.
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Table 9: LPN Employment Settings

Employment Setting: Primary National Data Secondary
Primary

Ambulatorycare setting 543 24.2% 8.6% 32 15.%%
Assistediving facility 73 3.2% 5.6% 13 6.3%
Communityhealth 85 3.8% 3.6% 7 3.4%
Correctionafacility 28 1.2% 2.4% 6 2.9%
Dialysiscenter 7 0.3% 0.9% 1 0.4%
Homehealth 101 4.5% 12.4% 23 11.1%
Hospice 9 0.4% 2.1% 6 2.9%
Hospital 182 8.1% 12.8% 0 0.0%
Insuranceclaims/benefits 20 0.9% 1.1% 0 0.0%
Nursinghome/extendedcare 511 22.7% 27.5% 68 32.7%
Occupationahealth 9 0.4% 0.6% 0 0.0%
Other 394 17.5% 16.4% 26 12.5%
Policyplanning/regulatory/licensingagency 1 0.0% 0.1% 1 0.4%
Publichealth 31 1.4% 2.1% 4 1.9%
Schoohealth services 21 0.9% 3.3% 2 1.0%
School ofwursing 6 0.3% 0.6% 1 0.4%
Notemployed as aurse 71 3.2% -- - -
Unemployedretired/volunteerino response 156 7.0% -- 18 8.7%
Total 2,248 100.0% - 208  100.0%

Figure7: LPN Employment Settings
543

Ambulatory care setting 35
Assisted living facility sy 73

Community health s 85
Correctional facility F=g 28

Dialysis center ® 17
Home health Fgm—— 101
Hospice F §
Hospital ™g 182

Insurance claims/benefits™g 20

511

Nursing home/extended carel 58
Occupational health ® o9
Other P 394
Policy/planning/regulatory/licensing agency %
Public health == 31
School health services™s 21
School of nursing®

Not employed as a nurse™ g 71

Unemployed/retired/volunteer/no response BE=5yg 156

0 100 200 300 400 500 600

m Primary Employment Setting Secondary Employment Setting
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Table 10: LPEmployment Position Specialty

PositionSpecialty
Acutecare/critical care
Adulthealth
Anesthesia
Cardiology
Community
Emergencytauma
Familyhealth
Geriatricigerontology
Homehealth
Maternakchild health/obstetrics
Medicalsurgical
Neonatal
Nephrology
Occupationahealth
Oncology
Palliativecare/hospice
Pediatrcs
Perioperative
Psychiatric/mentahealth/substance abus:t
Publichealth
Rehabilitation
Schoohealth
2 2 Y S {fe@lth
Other
Othercclinical specialties
Othergnon-clinical specialties
Notemployed as aurse
Unemployedvetired/volunteer/no response
TOTAL

Primary

55
101
0
21
22
9
372
574
73
19
79
20
21
10
13

68

46

37
22
32
179
195
35

71
156
2,248

2.4%
4.5%
0.0%
1.0%
1.0%
0.4%
16.5%
25.5%
3.2%
1.0%
3.5%
0.9%
0.9%
0.4%
0.6%
0.3%
3.0%
0.2%
2.0%
0.3%
1.6%
1.0%
1.4%
8.0%
8.7%
1.6%
3.2%
6.9%
100.0%

National Data
Primary

4.1%
8.3%
0.1%
1.1%
1.1%
0.9%
6.5%
26.6%
8.4%
0.9%
3.6%
0.1%
0.9%
0.7%
0.9%
1.7%
6.4%
0.5%
4.9%
1.2%
3.5%
3.1%
1.5%
11.5%
1.7%

Secondary
15 7.2%
9 4.3%
0 0.0%
0 0.0%
4 1.9%
2 1.0%
11 5.3%
71 34.1%
12 6.0%
1 0.5%
6 2.9%
1 0.5%
1 0.5%
0 0.0%
0 0.0%
3 1.4%
3 1.4%
0 0.0%
3 1.4%
3 1.4%
5 24%
2 1.0%
3 1.4%
22 105%
10 4.8%
3 1.4%
18 8.7%
208 100.0%

Time Involved in Direct Patient Caigimilar to previous workforce reports, a large number of LRdIking in a

nursing positiorreported spendinga significant percentage of their tinie direct patient care; Figure 8.

Figure 8Percentage ofimme Involved in Direct Patient Care
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South Dakota Nursing Workforce

LPN Distribution in South Dakota

South Dakot&@ geven regions are shown on the map in

Figure 9The number of LPN&ho resided in theegions as

of December 312020 is provided in TablElL. The U.S.

/ Sy adza
L2 Lz F GA2Y 61 a

2 ariaafadtirdate 8 ¥
dza SR

{2dzi K 51

i2 Oz

population to the number of LPNs residing in a county
or region.The ratio of LPNs to populatiomas
estimated toprovide a basis to compare thumberof
LPNsavailable to the workforcén an areaThe ratio of
LPNs to population of 100,000as 22.3 adecreaseof
1.6% from 2019The Imitations of comparing ratiosare
the assumptions thatitizenswill receive nusing
services in the region they residad that thesame
types of health care servicese available ireach
region.The number andlistribution of nursesn a
region may need tde higher basedn the needs of

that region.

Table 12 displays thg dzY 6 SNJ 2 F |
older that may exit the workforce in the next 5 years.

Table 11: LPN Regional Distribution

tba

Figure 9: Regional State Map

Ay SIOK 27 iheknSBmbar@dflLBNS 8ldyeacsor O 2 dzy (

Number
wS3A 2| LPNs wS3A2|LPNto Populatior
Region % of State | Residing in of LPN Population | Ratio %
Region Counties/State Populatio? | Population| Region Population| Ratio Change
Region 1 | 14 Counties: Aurora, Bon Homme, 126,429 14.3% 322 13.3% 2019:192.1 +7.5%
Brule, Buffalo, Charles Mix, Clay, 2021:206.6
Davison, Douglas, Hanson, Hutchinso
McCook,Turner, Union, and Yankton
Region 2 | 2 Counties: Lincoln and Minnehaha 254,262 28.7% 772 31.8 | 2019:265.2 -1.2%
2021: 26.2
Region 3 | 14 Counties: Beadle, Brookings, Clark 136,918 15.5% 393 16.2% 2019:242.2 -3.9%
Codington, DeuelGrant, Hamlin, Hand, 2021:2328
Jerauld, Kingsbury, Lake, Miner,
Moody, and Sanborn
Region 4 | 8 CountiesButte, Corson, Dewey, 81,502 9.2% 190 78% | 2019:184.5 +2.5%
Harding, Lawrence, Meade, Perkins, 2021:189.1
and Ziebach
Region 5 | 10 Counties: Brown, Campbell, Day, 81,286 9.2% 238 9.8% | 2019:245.0 -3.1%
Edmunds, Faulk, Marshall, McPhersor 2021:2375
Roberts, Spink, and Walworth
Region 6 | 14 Counties: Bennett, Gregory, Haakg 60,625 6.9% 130 5.4% 2019:168.2 +3.4%
Hughes, Hydelackson, Jones, Lyman, 2021:1739
Mellette, Potter, Stanley, Sully, Todd,
and Tripp
Region 7 | 4 Counties: Custer, Fall Riveglala 143,637 16.2% 380 15.7% | 2019:209.7 +2.3%
Lakota, and Pennington 2021: 246
South Dakotal . 884,659 100.0% 2,425 1000% | 2019:226.0 -1.6%
Total | B counties (93.6%) 2021:222.3
Out-of-State | Minnesota -- -- 37 (14%) -- -- --
Other States/Jurisdictions -- -- 129 6.0%) -- -- --
Total = -- 2,591 - - --
(100.0%)
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South Dakota Nursing Workforce

Tablel2: LPN County Distribution

Number of Number of
County Number LPNs 61 Year County Number LPNs 61 Years
County Populatior? of LPNs or Older County| Populatio? | of LPNs or Older

Aurora 2,751 4 25.0%(1) Jackson 3,344 8 12.5%(1)
Beadle 18,453 33 21.2%(7) Jerauld 2,013 2 100.0%(2)
Bennett 3,365 6 33.3%(2) Jones 903 1 0.0%(0)
Bon Homme 6,901 17 52.9%(9) Kingsbury 4,939 18 16.7%(3)
Brookings 35,077 57 10.5%/(6) Lake 12,797 20 40.0%(8)
Brown 38,839 100 20.0%(20) Lawrence 25,844 47 14.9%(7)
Brule 5,297 10 30.0%(3) Lincoln 61,128 193 13.5%(26)
Buffalo 1,962 3 0.0%(0) Lyman 3,781 7 28.6% (2)
Butte 10,429 24 37.5%(9) Marshall 4,935 14 7.1%(1)
Campbell 1,376 7 28.6%(2) McCook 5,586 21 23.8%(5)
Charles Mix 9,292 18 22.2%(4) McPherson 2,379 5 0.0%(0)
Clark 3,736 18 27.8%(5) Meade 28,332 92 10.9% (10)

Clay 14,070 27 7.4%(2) Mellette 2,061 6 33.3%(2)
Codington 28,009 113 16.8%(19) Miner 2,216 10 20.0%(2)
Corson 4,086 2 0.0%(0) Minnehaha 193134 579 16.6%0(96)
Custer 8,972 17 29.4%(5) Moody 6,576 15 6.7%(1)
Davison 19,775 46 21.79%(10) Oglala Lakota 14,177 5 20.0%(1)
Day 5,424 13 30.8%(4) Pennington 113775 325 18.2%(59)

Deuel 4,351 16 6.3%(1) Perkins 2,865 9 33.3%(3)
Dewey 5,892 8 25.0%(2) Potter 2,153 7 14.3%(1)
Douglas 2,921 15 13.3%(2) Roberts 10,394 35 25.7%(9)
Edmunds 3,829 12 0.0%(0) Sanborn 2,344 10 20.09%(2)
Fall River 6,713 33 30.3%(10) Spink 6,376 22 27.3%(6)
Faulk 2,299 4 0.0%(0) Stanley 3,098 11 18.2%(2)
Grant 7,052 39 15.4%(6) Sully 1,391 1 100.0%4(1)
Gregory 4,185 8 12.5%(1) Todd 10,177 18 27.8%(5)
Haakon 1,899 12 58.3%(7) Tripp 5,441 15 26.7%(4)
Hamlin 6,164 29 10.3%(3) Turner 8,384 32 28.19%(9)
Hand 3,191 13 30.8%(4) Union 15,932 42 14.3%(6)
Hanson 3,453 8 0.09%0) Walworth 5,435 26 30.8%(8)
Harding 1,298 3 0.0%0) Yankton 22,814 57 22.8%(13)
Hughes 17,526 24 20.8%(5) Ziebach 2,756 5 20.09%(1)
Hutchinson 7,291 22 45.5%(10) State Total 884,659 2,425 18.9%(458)
Hyde 1,301 6 50.0%(3) Out of State - 166 -
Total - 2,591 --

Pagel4



South Dakota Nursing Workforce

Registered Nurses

South Dakota Supply Trends Figure 10: Actively Licensed RNs
Licensure StatusAs of December 31, 2020, the SDBON 18,800 18,693
reported18,693F OG A @St & f AO0OSyaSR whb aFigurg 18,600 18,479 JLX & T

10. Data revealed gainof 214 nurses from 2018 to 2020,182%

increasesince 2018The RN workforce has increased1f}00or 5.7% 18,400
from 2020 compared to 2016 (17,693 RNs). 18,200
18,000

As shown in Figure 11, during the data collection time period from
January 1, 2019 to December 31, 2020 a total of 2,753 RNs were add¢ 17,800 17,693
{2dz0K 51 120FQa | OGAGS adzllLX ez wm.
and 1,405 by endorsement from another sta@verall, South Dakota had
an increase in supply during this time perioi214 RNs with a net loss of 17,400
-2,539 RNsThe net loss of RNs is consistent with findings from previou

pu
Qx

17,600

17,200

workforce reports from 20162020.Reasons for the loss were due to
retirement, leaving the profession, moving out of South Dakota, or 17,000
inactivation ofthe license. 2016 2018 2020
Figure 11: RN Workforce Gains and Losses

4,000 s 3347

,947 :
3,000 2,753
2,000 — 1,609
786
1,000 — 514 —
0

-1,000 2019-2020 2017-2018 2015-2016

2,000 1,738

-3,000 -2,161 '

-2,539

Additions/Loss to RN Workforce = Supply Increase/Decrease = Net Increase/Loss of RNs

Demographics of RN Supply

GenderConsistent with previous reporthieé majority, 90.6%of actively licensed RNs in South Dakota were female.
Nationally female RNs comprised 90.5% oftbeulationt.

Table 13: RN Gender Distribution

2020 2018 2016
Male RNs 1,750 9.4% 1,658 9.0% 1,535 8.7%
Female RN¢ 16,943 90.6% 16,821 91.0% 16,158 91.3%
TOTAL 18,693 100.0% 18,479 100.0% 17,693 100.0%
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South Dakota Nursing Workforce

Race/Ethnicity The majority of RNs wenehite/Caucasian. Minority nurse populations continue to be under
represented. @ble 14 presents comparisons of ethnic distribution of the United States, South Dakota, and actively
licensed RNs in the United States and South DaRetanty-six respondentsQ(1%) did not indicate their race /
ethnicity.

Table 14: RRRaceEthnic Distribution

American Two or
Indian/Alaska Asian/Pacific Black/African Hispanic/ More Races White/
Native Islander American Latino | Other Caucasian
U.S. Populatich 1.3% 6.1% 13.4% 18.5% 2.8% 60.1%
U.S. RNs 0.5% 7.6% 6.7% 5.6% 2.1% 80.6%
SD Populatioh 9.0% 1.6% 2.3% 4.2% 2.5% 81.5%
SD RNs 2.1% (393) 1.8% (329) 1.9% (361) 0.9% (166) 1.0% (192) 92.2% (17,226)

AgeAge distribution of actively insed RNs is shown iafille 15 andFgure 12. The percentage of RNs who were 51
years or older comprise85.0% (6,5459f active supply; RNs who were 35 years or youmgenprised 31.5% (5,883).
The average agef an RN wad4.6;in 2019the average age wa&t.8 Nationally, themedian agéwas 52 yearsSouth
DakotaRNemployment data revealed3.9% (2,3620fRNsA y G Sy R a2 €SI @S 2NJ NBGANS
& S| ;Nifikrton nMmpQa RIGFE 2F Mo®PdE: OHIHTNOO®

Table 15: RN Age

Age Range 2020 2018 2016

<26 1,071 5.7% 1,023 5.5% 1,098 6.2%
26-30 2,204 11.8% 2,178 11.8% 2,277 12.9%
3135 2,608 14.0% 2,664 14.4% 2,422 13.7%
36-40 2,616 14.0% 2,345 12.7% 2,010 11.4%
41-45 1,987 10.6% 1,799 9.7% 1,692 9.6%
46-50 1,662 8.9% 1,714 9.3% 1,519 8.6%
51-55 1,539 8.2% 1,678 9.1% 1,938 11.0%
56-60 1,889 10.1% 2,057 11.1% 2,115 12.0%
61-65 1,778 9.5% 1,852 10.0% 1,693 9.6%

>65 1,339 7.2% 1,169 6.3% 929 5.3%
Total 18,693 100.0% 18,479 100.0% 17,693 100.0%

Figure 12: RN Age Distribution

16.0%
14.0%

14.0% 14.0%

o 11.8%

10.0% 8.9%
8.0%
6.0%
4.0%
2.0%
0.0%

10.1% 950 7.2%
5.7% 8.2%

<26 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61-65 >65

2020 2018 2016
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South Dakota Nursing Workforce

HighestAcademic AchievemenAs shown in Figure 18ostRNs 51.4% (8,716highest academic preparation was

a baccalaureate degree, a 1.6% increase from 2&RI¥9swho held an associate degree comprised 28.5% (4,835), a
decrease of 2.6% from 2018hose holding a diploma comprisedly 3.7% (620), a decrease of 0.9% from 2(RNs

who werepreparedwith a graduate degreicreased K2 4S K2f RAy 3 | Yl aiSNR& RSINBS
increase of 1.4% from 2018nd those holding a doctofrdegree comprised 2.1% (359), an increase of 0.3%.

Figure 13: Highest Academic Achievement of RNs

Doctoral degree nursing PhD 77
Doctoral degree nursing DNRm 218
Doctoral degree nursing other 6

Doctoral degree non-nursingi 58

Master's degree nursing 1,906
Master's degree non-nursing 490
Baccalaureate degree nursing 7,971
Baccalaureate degree non-nursing 745
Associate degree 4,835
Diploma 620

No Response| 17
0 1000 2000 3000 4000 5000 6000 7000 8000 9000

¢CKS LyatdAaiddziS 27 BEnhé&Riud af WBLhg Leadindg GhangeBivdachdi Heatommended
increasing the number of nursgsepared with a baccalaureate degree to 80% by 2@2&eline data in 2009 revealed
South Dakotdnad 39% of RNs prepared with a baccalaureate or higher deDeda.collected during this time period
revealed67.7% (11,471)eld a baccalaureate drigher degree, a 3.3% increase from 204i9ort by12.3% of the goal.
Nationally, 65.2% of RNs held a baccalaureate or higher degrke IOM report also recommended doubling the
number ofRNs prepared with a doctoral degree by 2036uth Dakotamet thisrecommendation5 RNsvere doctoral
preparedin 2009 during this reporting perio859RNs held a doctat degree.

Enrolled in Advanced Nursing DegreManyRNs, 16.6% (2,809gported they wered OdzNNB y (i f @ Sy NRf f &
educationclasses St RAy 3 (2 |y | R@dsigdiiSaRincyedzttnipafed toiReS7 TN, 63 of RNs
who reported enroliment in2018. Table 16 displays thgpes ofdegrees sought

Table 16: RNs Enrolled in Nursing Education Programs

Nursing Degre&ought 2020 2018
Baccalaureate in Nursin 1,410 50.2% 366 28.9%
al ai SNRa 969 34.5% 661 52.2%
Doctorate of Nursing Practice (DN 370 13.2% 181 14.3%
PhD 60 2.1% 33 2.6%
Other 0 0.0% 26 2.1%
Total 2,809 100.0% 1,267 100.0%

Pagel7



South Dakota Nursing Workforce

Employment Characteristics

Primary State of Practic@he majorityof RN respondent$7.0% (11,357)geported their primary place of practice
within the state of South Dakota, Figurd. RNs practicing in neighboring statfdowa Minnesota, Montana,
Nebraska, North Dakotand Wyoming comprise®.9% (1,175)and RNs practicing in other states compd£e9%
(1,683).RNdlicensedin the role of an advanced practice registered nurse (APRN) com@®i3%d(1,578)Respondents
who reported as unemployed, retired, or volunteering comprisegbb (948).

Figure 4: Primary State of Practice

No Respons€202, 1.2%
Retired, Unemployed,
Volunteer, 948, 5.6%

APRNs1,578 9.3%

Other States1,683 9.9%

lowa, Minnesota; l

Montana, Nebraska,
North Dakota, Wyoming
1,175,6.9%

South Dakotdl 1,357,
67.0%

Number ofPositions Heldlost RNs, 74% (12,546), reported employment and practicing as a nurse for only one
employer, 8.7% (1,482) reported having two employers, and 1.1% (191) reported three qriror€2526)were
licensed in the role of an APRN or wereemployed, retiredpr avolunteerand the remainind..2% (198) did not
respond. Nationalf/83.9% held one position, 13.7% had two, and 2.4% had three or posigons

Employment StatusEmployment data reflected a high percentageRiflrespondent%, 83.9% (14,25), employed in

the nursing profession either futime, parttime, or on a per diem basia 9.4% decrease since 2028.showrin Figure

15, most, 67.6% (11,454), reportéeing employed fultime in the nursing profession. RNs who worked garte

comprised 12.2% (2,068) and those working on a per diem basis, an arrangement wherein a nurse is employed on an as
needed basis, comprisedlds (692. Nationally* 64.9% of RN respondents were employed-infie, 11.7% partime,

and 7.5% per diem.

*Excluded licensed APRNsemployed, retiredandvolunteers.

Figure 5: Employment Status

Employed Partime as RIN2,068 12.2%
Employed as RN on Per Diem Ba&92, 4.1%

APRNsL,578 9.3%

Employed in other fieldl87, 1.1%

Unemployed Not seeking work as

a Nurse225, 1.3%
< Other, 1,151, Unemployed Seeking work as a

6.8% Nurse 212, 1.2%
Retired 369, 2.2%
Nursing Volunteer 142, 1.0%

Employed Fultime as RN

0,
11,454 67.6% Unknown,16, 0%
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South Dakota Nursing Workforce

RN Availability to the WorkforceAn important aspect of measuring nursing supply is assessing how many RNs were
available to the nursing workforcés shown in Table 1/HostRN respondents57.9%(11,505) reported working in a
nursing position 32 or more hours per week; they worked @erage of 35.4 hours per weeRespondents who worked

31 hours or less per week accounted for 16(@%14)of RNs; they worked an average of 18.9 hours per w&ae the
APRN action of this report for CNM, CNP, CRNA, and CNS employment charactenidtigsrkforce availability.

Table 17: Reported Hours Worked in a Week

Number of Hours Worked in a Wet Number Percent National Dat&
Reported a9 173 1.0% --
1¢15 815 4.8% 4.8%
16¢ 23 476 2.8% 4.1%
24¢31 1,250 7.4% 9.6%
32-40 9,920 58.%% 58.7%
41¢ 50 1,240 7.3% 14.5%
51¢60 200 1.2% 4.4%
61 or more 145 0.9% 3.9%
Noresponse 198 1.2% =
Subtotal 14,417 -- --
APRNespondents 1,578 9.3% =
Retiredunemployedyolunteer 948 5.6% --
Total 16,943 100.0% 100.0%

The active licenseslupplyof 18,693RNscan overstate theaumber of nurseengaged in nursing practice and available
to the workforce, therefore dta onthe number of hours worked inursingwere used to estimate the number of RN
FTEs available to emplageTablel8displays the formula used to identify an estimate#i187.9RN FTEs available to
the workforce,an increase of 10.9 FTEs fr@®i19.

Table 18: Estimated FTEs Available

Percentage who worked 32 or more | Percentage who worked 31 or less hours| Estimated Actively Licensed RN FTEs
hours per week (Fdiime) per week (Partime) Available
18,693 RNs x 67.9% FT = 12,692.5 | 18,693RNsx 16.0% PT x 0.5 = 1,495®Es | 12,692.5+ 1495.4 =14,187.9 Total FTE{

Reasons for UnemploymemlRNswho were not employed in a nursing position accountedd@®®o (1,151) of
respondents; of them 2% @69 were retired, 0.8%142) volunteered as a nurs&, 1% (87) were employed in non
nursing positions].3% @25 were unemployed and not seeking work as a nuts& 12 were unemployed and
seeking work as a nurse, and 0.126) (did not indicate employment status. The most common reason seldutdbe
437 respmdentsfor being unemployed was taking care of home and family; see T&ble

Table 19: Reasons for Unemployment

Reasons for Unemploymet Number Percent National Data
Takingcare ofhome andfamily 166 37.9% 49.0%
Disabled 24 5.5% 10.7%

Inadequatesalary 2 0.5% 2.5%

School 66 15.1% 8.1%

Difficulty infinding anursingposition 28 6.4% 14.6%
Other /missing 151 34.6% 32.1%

Total 437 100.0% -
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South Dakota Nursing Workforce

Practice Characteristics

Primary EmploymeniSettings As shown ifnfable 2Cand Figure B, mostRN respondentkeld primaryemployment
in a hospital,39.1% (6,62), ambulatory care setting, 11.8% (1,99other setting 11.6% (,964), or nursing
home/extendedcare,6.0% (,016.

Secondary Employmer$ettings A total of 12.7% (2,15%f respondents worked for two or more employers. The
majority were employed in ambulatory care settings, 18.5% (400), hospitals, 11.8% (255), and nursing homes/extended
care, 10.2% (219%e Table ® andFigure ®.

Table 20: REmployment Settings
National Data

Employment Settings Primary Primary Secondary
Ambulatorycare setting 1,997 11.8% 9.7% 400 18.5%
Assistediving facility 124 0.7% 0.5% 0 0.0%
Communityhealth 282 1.7% 1.7% 60 2.8%
Correctionafacility 78 0.5% 0.8% 27 1.3%
Dialysiscenter 109 0.6% 1.2% 0 0.0%
Homehealth 470 2.8% 4.5% 191 8.9%
Hospice 109 0.6% 2.0% 0 0.0%
Hospital 6,627 39.1% 54.8% 255 11.8%
Insuranceclaims/benefits 714 4.2% 2.5% 0 0.0%
Nursinghome/extendedcare 1,016 6.0% 4.4% 219 102%
Occupationahealth 90 0.5% 0.7% 20 0.9%
Policyplanning/regulatorylicensingagency 51 0.3% 0.3% 0 0.0%
Publichealth 176 1.1% 1.2% 39 1.8%
Schoohealth services 197 1.2% 3.1% 52 2.4%
School ofursing 239 1.4% 2.8% 152 7.0%
APRNs 1,578 9.3% -- -- --
Other 1,964 11.6% 9.7% 742 34.%%
Not employed as aurse 169 1.0% -- -- --
Unemployedretired/volunteer/no response 953 5.6% -- -- --
Total 16,943 100.0% 100.0% 2,157 100.0%

Figure 5: RN EmploymenteRings
Ambulatory care setting 700 1,997
Assisted living facility™= 124
Community health =g 282
Correctional facility ® #8
Dialysis center = 109
Home health m==%,470
Hospice = 109
Hospital mr=>ze 6,627
Insurance claims/benefitsm— 714
Nursing home/extended caremr=srg=== 1,016
Occupational health ® 2§
Policy/planning/regulatory/licensing agency 51
Public health ™3gl76
School health services™5,197
School of nursing == 1239
Other Yo 1,964
Not employed as a nurse™ 169
Unemployed/retired/volunteer/no response === 953

0 1,000 2,000 3,000 4,000 5,000 6,000 7,000
B Primary Employment Setting Secondary Employment Setting
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South Dakota Nursing Workforce

Primary EmploymentPosition SpecialtyMost were employed in the medicalirgical specialty area, 9.9% (1,677),
other specialty area, 9.8% (1,66@),acute care/critical care, 7.5% (1,268eeTable 2land Figure T.

Secondary EmploymerRosition SpecialtyMost were employed in the geriatric/ gerontologpecialty areal0.1%
(218) and acute care/critical care, 7.2% (L58e€Table 2land Figure T.

Table 21: RN Employment Position Specialty
National Data

PositionSpecialty Primary Primary Secondary
Acutecare/critical Care 1,263 7.5% 13.4% 156 7.2%
Adulthealth 393 2.3% 3.6% 38 1.8%
Anesthesia 51 0.3% 1.2% 1 0.0%
Cardiology 530 3.1% 3.4% 18 0.8%
Community 163 0.9% 0.9% 22 1.0%
Emergencyrauma 571 3.4% 5.6% 81 3.8%
Familyhealth 911 5.4% 2.5% 58 2.7%
Geriatricigerontology 1,193 7.0% 5.0% 218 10.1%
Homehealth 409 2.4% 3.8% 90 4.2%
Maternakchild health/ obstetrics 553 3.3% 4.4% 35 1.6%
Medicatsurgical 1,677 9.9% 8.5% 138 6.4%
Neonatal 254 1.5% 2.2% 13 0.6%
Nephrology 154 0.9% 1.6% 11 0.5%
Occupationahealth 134 0.8% 1.0% 13 0.6%
Oncology 459 2.7% 3.0% 28 1.3%
Palliativecare/hospice 101 0.6% 1.6% 20 0.9%
Pediatrics 428 2.5% 4.2% 86 4.0%
Perioperative 603 3.6% 6.7% 30 1.4%
Psychiatricmental health/substanceabuse 396 2.3% 3.7% 47 2.2%
Publichealth 172 1.0% 1.3% 9 0.4%
Rehabilitation 154 0.9% 1.7% 13 0.6%
Schoohealth 179 1.1% 3.0% 34 1.6%
2 2 Y S Ye@lth 279 1.6% 1.5% 21 1.0%
Other 1,661 9.8% -- 155 7.2%
Othercclinical specialties 1,161 6.9% 13.1% 82 3.8%
Othergnon-clinical specialties 368 2.2% 3.2% 22 1.0%
APRNs 1,578 9.3% - - -
Not employed as a nurst 169 1.0% - -- --
Unemployedretired/volunteer no response 953 5.6% -- -- --
Unknown 26 0.2% -- 718 33.3%
TOTAL 16,943  100.0% - 2,157 100.0%
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Figure : RN EmploymerRosition Specialty
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Psychiatric/mental health/substance abus gy 396
Public health Fege==== 172
Rehabilitation F=gg= 154
School health m=gg== 179
Women's health == 279
Other FEENF{5E 1,661
Other - clinical specialtiesEr=g> 1,161
Other - non-clinical specialtiegrssm———— 368
APRNs 1,578
Not employed as a nursg== 169
Unemployed/retired/volunteer/no response 953
Unknown B.26 718

0 200 400 600 800 1000 1200 1400 1600 1800

H Primary m Secondary

Time Involved in Direct Patient CaiPata reflected most RNs worked in the role of a staff nurdeotal 0f56.0%of
respondents reportegperding 75% to 100% of theimte involved in direct patient cayseeFigurel8.

Figure B: Percentage ofifne Involved in Direct Patient Care

100% . 419%
75% mmsms—— 150
50% mmmmm 7%
25% s 8%
No Time s 14%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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RN Distribution in South Dakota

SouthDakotd seven regions are shown on the map in Figurel9: Regional State Map
Figurel9. The number ofRNswho resided in these regions
as ofDecember 31, 2023 providedm Table 22. The U.S.

/| Sy &dza ZammMBdtiaeAa ¥ { 2dzi K 51 |
populationwasdzd SR G2 O2YLJ} N8B (KS
population to the number of RNs residing ic@unty or
region.The ratio ofRNsto populationwas estimated to
provide a basis to compare trimberof RNs available to
the workforcein an area The ratio of RNs to popation of
100,000 wad.353.], anincrease of 1.1%rom 2019.The o
limitations of comparingatiosare theassumptions that ,, 1 ﬂﬁﬁ
citizenswill receive nursing services in the region they

resideand that thesame types of health care servicea®

available inreachregion.The number andlistribution of

nursesin a region may need tbe higher basedn the

needs of that region.

¢Fo6fS Ho RAALX I @& (G(KS ydzvoSNI 2F wba Ay GKS adrasSqQa NB3I.
by ethnicity Table 24 displays the number who were 61 yearslder that may exit the workforce in the next 5 years.

Data reflects the majority of RNs who reside in South Dakota are white; Regions 6 and 7 have the highest percentages of
RNs who are American Indi&taskan Native6.4% and 6.8% respectively

Table2RA AL I 8a (GKS ydzYoSNJ 2F wba Ay SIOK 2F GKS adl adsSqQa c

61years orolder. The two counties with the highest percentage of RNs who were 61 yealdeorare Sully County,
57.1% and Fall River County, 36.3%.

Region 7 cumingion

Jlala Lakota
)

Table 22: RN Regional Distribution

wS3IA2 Number wS3A2) Population
Counties / State Region % of State  Residing of RN Population Ratio %
Populatio  Population in Region Population Ratio Change
14 Counties: Aurora, Bon Homme, Brule,

Region 1 | Buffalo, Charles Mix, Clay, Davison, o o 2019: 1,401.9 o
Douglas, Hanson, Hutchinson, McCook, L ) e AL LA 2021: 1,399.4 gt
Turner, Union, and Yankton

. . . . 2019: 1,890.2
. 0, 0, ! 0,

Region 2 | 2 Counties: Lincoln and Minnehaha 254,262 28.7% 6,394 40.5% 2021: 1908.7 1.0%
14 Counties: Beadle, Brookings, Clark,

Region 3 | Codington, Deuel, Grant, Hamlin, Hand, o 7 2019: 931.1 ®
Jerauld, Kingsbury, Lake, Miner, Moody, B £ REss L 2021: 935.7 Ui
and Sanborn

Region 4 | 8 Counties: Butte, Corson, Dewey, Hardir o o 2019: 963.7 o
Lawrence, Meade, Perkins, and Ziebach 81,502 9.2% 1,049 6.7% 2021: 976.9 1.4%

. 10 Counties: Brown, Campbell, Day, .

RegIoN S ' ¢ imunds, FauliMarshall, McPherson, 81,286 9.2% 1,101 7.0% ggi’j 11,6023;3765 -0.9%
Roberts, Spink, and Walworth : :

14 Counties: Bennett, Gregory, Haakon,

Region 6 | Hughes, Hyde, Jackson, Jones, Lyman, o o 2019: 842.7 o
Mellette, Potter, Stanley, Sully, Todd, and 60,625 6.9% 691 44% 2021: 865.1 2.7%
Tripp

Region 7 | 4 Counties: Custer, Fall River, Oglala o N 2019: 1,316.4 7
Lakota, and Pennington s ey G Lt 2021: 1330.0 .

South Dakota . 15,771 2019:1,338.3
0, ! ! 0,
Total 66 counties 884,659 100.0% (84.4%) 100.0% 2021 1353.1 1.1%
. 688
Minnesota -- - - - -
0,
Outof-State (23;;)4)
Other States/Jurisdictions -- -- (12.0%) -- -- --
18,693
Total - - (100.0%) - - -
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Table 23: RN Regional Distribution by Ethnicity

American Two or More

Indian/ Asian/ Black/ Races/Other

Alaska Pacific African Hispanic/ /No White/

Native Islander American Latino Response Caucasian
Region 1 12% (27) 0.7% (17) 1.1% (25) 0.7% (16) 1.0% (23) 95.4% (2,223)
Region 2 0.5% (29) 1.0% (66) 1.2% (79) 0.8% (48) 1.1% (73) 95.4% (6,099)
Region 3 0.7% (12)  0.8% (13) 0.5% (8) 0.4% (7) 0.7% (12) 96.9% (1,636)
Region 4 5.3% (56) 0.5% (5) 0.5% (5) 0.9% (9) 1.0% (11) 91.8% (963)
Region 5 2.7%(30) 1.0% (11) 0.9% (10) 0.4% (4) 0.7% (8) 94.3% (1,038)
Region 6 6.4% (44) 1.9% (13) 0.3% (2) 0.7% (5) 1.2% (8) 89.6% (619)
Region 7  6.8% (170) 3.6% (91) 2.8% (70) 1.2% (29) 1.9% (47) 83.8% (2,110)

Total SBCounties
Total Instate and

Out-of-State SD RN:

SD Populatich
U.S. RNs
U.S. Populatich

2.3% (368)
2.1% (393)

9.0%
0.5%
1.3%

Table 2: RN County Distribution

County

County Populatior?
Aurora 2,751
Beadle 18,453
Bennett 3,365
Bon Homme 6,901
Brookings 35,077
Brown 38,839
Brule 5,297
Buffalo 1,962
Butte 10,429
Campbell 1,376
Charles Mix 9,292
Clark 3,736
Clay 14,070
Codington 28,009
Corson 4,086
Custer 8,972
Davison 19,775
Day 5,424
Deuel 4,351
Dewey 5,892
Douglas 2,921
Edmunds 3,829
Fall River 6,713
Faulk 2,299
Grant 7,052
Gregory 4,185
Haakon 1,899
Hamlin 6,164
Hand 3,191
Hanson 3,453
Harding 1,298
Hughes 17,526
Hutchinson 7,291
Hyde 1,301

1.4% (216)
1.8% (330)

1.6%
7.6%
6.1%

Number
of RNs

42
188
30
112
318
576
72
6
105
22
129
46
180
374
10
137
320
71
58
37
65
77
102
23
99
77
34
91
47
80
4
250
157
18

1.3% (199)
1.9% (360)

2.3%
6.7%
13.4%

Number of
RNs 61 Years
or Older

9.5% (4)
20.7% (39)
20.0% (6)
30.4% (34)
15.1% (48)
18.6% (107)
18.1% (13)
0.0% (0)
15.2% (16)
27.3% (6)
23.3% (30)
17.4% (8)
14.4% (26)
16.3% (61)
20.0% (2)
23.4% (32)
19.1%(61)
15.5% (11)
15.5% (9)
21.6% (8)
6.2% (4)
29.9% (23)
36.3%(37)
8.7% (2)
19.2% (19)
18.2% (14)
14.7% (5)
13.2% (12)
23.4% (11)
11.3% (9)
0.0% (0)
17.6% (44)
21.0% (33)

33.3% 6)

0.7% (118)
0.9% (166)

1.2% (182)
1.2% (218)

4.2% 2.5%
5.6% 2.1%
185% 2.8%
County
County Populatior?
Jackson 3,344
Jerauld 2,013
Jones 903
Kingsbury 4,939
Lake 12,797
Lawrence 25,844
Lincoln 61,128
Lyman 3,781
Marshall 4,935
McCook 5,586
McPherson 2,379
Meade 28,332
Mellette 2,061
Miner 2,216
Minnehaha 193134
Moody 6,576
Oglala Lakota 14,177
Pennington 113775
Perkins 2,865
Potter 2,153
Roberts 10,394
Sanborn 2,344
Spink 6,376
Stanley 3,098
Sully 1,391
Todd 10,177
Tripp 5,441
Turner 8,384
Union 15,932
Walworth 5,435
Yankton 22,814
Ziebach 2,756
State Total 884,659
Out of State --
Total

93.1% (14,688)
92.2% (17,226)

81.5%
80.6%
60.1%

Number
of RNs

28

22

13

88

165

362

1,988

27

47

104

25

480

49
4,406
99

72
2,206
23
40
110
44
86
50

31

77
163
430
64
471
28
15,771
2,922
18,693

TOTAL RN
Population
100% (2,331)
100% (6,394)
100% (1,688)
100% (1049)
100% (1,101)
100% (691)
100% (2,517)
100% (15,771)
100.0%
(18,693)

Number of

RNs 61 Years

or Older
17.9% (5)
31.8% (7)
7.7% (1)
15.9% (14)
18.2% (30)
24.0% (87)
11.5% (229)
14.8% (4)
6.4% (3)
14.4% (15)
32.0% (8)
16.3% (78)
22.2% (2)
12.2% (6)
14.0% (617)
27.3% (27)
11.1% (8)
17.9% (395)
13.0% (3)
20.0% (8)
20.0% (22)
22.7% (10)
19.8% (17)
20.0% (10)
57.1% (4)
12.9% (4)
19.5% (15)
17.2% (28)
18.1% (78)
14.1% (9)
23.4% (110)
10.7% (3)
16.5% (2,597)




South Dakota Nursing Workforce

Advanced Practice Registered Nurses

Certified Nurse Midwives

South Dakota Supply Trends Figure B: Actively Licensed CNMs
Licensure Statuas ofDecember31,2020the SDBON reported ~ °° 44
44 actively licensedertified nurse midwives (CNNH South 40 38

51 1 2 0 Q&eeFigdm2;Jin éncreaseof 12 nurse midwives 32

from 2018 to 2020 and a37.5%increasein supplysince 208. 30

From January 1, 2@1o Decembei31, 220 a total of 10 CNMs

were addedto Souts F 1 2 G F Q& F O A @&s nandzLiL 2°

graduatesand 6 by endorsement from another statesee Figure 10
21. Overall, South Dakota had &ncreasein supply during this
time periodof 12 CNMs with a net growth & CNMs. 0
2016 2018 2020
Figure 2: CNM Workforce Gairend Losses
15 = 13

2015-2016

2019-2020

-5

-6 -8 -7

-10

Additions/Loss to CNM Workforcem Supply Increase/Decrease= Net Increase/Loss of CNMs

Certification/Practice FonsAll actively licensed CNMs held certification through the American Midwifery
Certification Board (AMCB) as certified nurse midwives.

Demographics of CNM Supply

Gender/Race/EthnicityConsistent with previous reports, licensure data revealad majority of actively licensed

CNMs 41 (93.2%)were femaleandwhite/CaucasianTable25 presents comparisons of ethnitistributionin the United

States andSouth Dakota.

Table 25: CNNRace/Ethni®istribution

American
Indian/Alaska Asian/Pacific Black/African Hispanic/ Two or More White/
Native Islander American Latino Races / Other  Caucasian
U.S. Populatioh 1.3% 6.1% 13.4% 18.5% 2.8% 60.1%
SD Populatioh 9.0% 1.6% 2.3% 4.2% 2.5% 81.5%
SD CNMs 0.0%(0) 0.0%(0) 2.3%(1) 0.0%(0) 4.5%(2) 93.2%(41)
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South Dakota Nursing Workforce

AgeAge distributim of actively licensed CNMs is showTable 26 and Figui22. The average age of a CNM w&&3
years; the average age in 2018 Wis3.Data reveale®2.7% (10) baa Ay GSyR a2 t SI @S
the next five year® ¢

Table 26: CNM Age Distribution

Age Range 2020 2018 2016
<26 0 0.0% 0 0.0% 0 0.0%
26-30 2 4.5% 1 3.1% 1 2.6%
3135 3 6.8% 8 25.0% 8 21.1%
36-40 10 22.7% 3 9.4% 3 7.9%
41-45 5 11.4% 3 9.4% 5 13.2%
46-50 4 9.1% 3 9.4% 1 2.6%
51-55 1 2.3% 2 6.3% 5 13.2%
56-60 6 13.6% 3 9.4% 3 7.9%
61-65 7 16.0% 7 219% 7 18.4%
>65 6 13.6% 2 6.3% 5 13.2%
Total 44 100.0% 32 100.0% 38 100.0%
Figure 2: CNM Age Distribution
30%
25% 22.7%
20%
150 11.4% 13.6% /\\13.6%

9.1% -
10% 6.8% P ’ /\‘/ 16.0%
4.5% \/'
5%

0% 2.3%

<26 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61-65 >65

2016 2018 2020

Highest Academic Achieveme@onsistent with previous SD nursing workforce repartsstof the 37CNM
respondents91.9% (34)held a graduate degree, s€&gure 3. SixCNMsreported theywered O dzNNB y i f @
education classes leading to an advanced nursing deyéee

Figure 3: Highest Academic Achievement of CNMs

CNM diploma/certificate nmmmm— 3
Master's degree non-nursingims 3

Master's degree nursing I 24
Doctoral degree nursing DNREmmmmmm—m 5
Doctoral degree nursing PHDmm—m 2

0 5 10 15 20 25 30
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South Dakota Nursing Workforce

Employment and Practice Characteristics

The primary location of practice foraat CNMrespondents 73.0% (27)was inthe state ofSouth Dakotal3.5% (5)

reported employmentin neighboring states of lowdinnesota and Nebraske8.1% (3)n other states; and.4% (24id

not respond as they are unemployethe majority 81.1% (30)was employed by only one employd0.8% (4py two

or more employers2.7% (1py three or more employes, and5.4% (2were not employedConsistent with previous
reports,data reflecteda high number were employed fdlime, 64.9% (24), working 32 or more hours per week, or-part
time, 27.0% (10), working 31 hours or less in the nursing profession, 2.7% (1) working in a nursing per diem role, and
5.4% (2) reportedbeing unemployed.

Work settings with the highest percent of CNMs employed wergpitals,37.8% (14)andambulatory cae, 24.3% (9)
The majority 89.2% (33)indicated their primary area of practice wasthe specialty area of nt@rnal-child and

% 2 Y Sy Qa. The 8vierfigé Kumber of hours worked by CNMs in a weelB&asFigure 2 provides the percentage
of time CNMs who reported practicing as a nurseere involvedin direct patient care.

Figure 2: Percentage of Timkvolvedin Direct Patient Care

100% 81.1%
75% 5.4%
50% 0.0%
25% 2.7%
No Time 5.4%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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Certified Nurse Practitioners

South Dakota Supply Trends Figure B: Actively Licensed CNPs

Licensure Statu#s of December 31, 2020 the SDBON reported 1,414

7, D PN s N 1600
I OGABSte tA0SyaSR /bt a A ysagaindnh33 1,414
nurses from 2018 to 2020 and a 27.3% increase sincg. 201 1400
1200 1111

From January 1, 2@1o Decembei31, 2020atotal of 407 CNPs were addec
G2 {2d2ikK 51 120FQa I OGADBS adzli T 1000  gag
were added by endorsement from anathstate.Overall, South Dakota had 800
an increase in supply during this time period of 303 nurses with a netlos g4,
104 CNPs, see Figuré. Possible reasons for the loss of these nurses may
be due to retiring from therofession, moving out of South Dakota, or 400
leaving the professiorAccording to the 2019 Workforce RepatQ1 CNPs 200
indicated during that time period that they planned to retirethe next five 0
years, which may account fthe large numbeiof CNPs lost. 2016 2018 2020
Figure &: CNP Workforce Gains and Losses

500

407 336
400 — 303
300 — u 263 257
197
200 — - _— - _— — —_—
Tl BN EE—— _-—
0
-100 201.9-2020 2017-2018 2015-2016
-200 -104 73 -60

Additions/Loss to CNP Workforcem Supply Increase/Decreasen Net Increase/Loss of CNPs

Certification/Practice FociCNPsvere required to hold national certification @t least one focus/specialty area of
practice, consistent with their NP education preparation, to meet licensure requiremaetegnizectertification
included:acute careadult, gerontology,acute adult/gerontologyprimary careadult/gerontology, family across the
lifespan, neonatalacute pediatrig primary carepediatric, psychy Sy G I ¢
complete additional graduate nursing education to qualify to hold more than one type of certific@lanurse
practitioners held two or more types of certification.

CNPs were certified by the following organizations: American Academy of Nurse Practitioners Certiicatdt(hAANP
@B), American Association of Critie@are NursesAACN, American Nurses Credentialing Center (ANCC), National
Certification CorporatiofNCC), and Pediatric Nursing Certification Board (PNCB).

Figure Z displays the percentage of CNPs licensed within six nationally recognized focus heeamjority of CNPs
were educated, certified, and licensed as family NPs (1,189%) and adult/g®ntology acute or primary care NPs
(151, 10.7%)Theremaining NPs helthe followingcertificationt neonatal (62, 4.4%), psyehental health (63, 4.5%),
62YSyQa KSI 4K 6 @i orpringy caXs33,2R8%)LISRA I G NA O

Figure Z: CNP Certification Focus Areas
Women's Health m 2.5%
Psych-Mental Healthmm 4.5%
Pediatric (Acute & Primary)m 2.3%
Neonatal mm 4.4%
Family Across the Lifespanmesssssssssssss 78.4%
Adult/Gerontology (Acute & Primary)msssss 10.7%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%
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South Dakota Nursing Workforce

Demographics of CNP Supply

Gender/Race/EthnicityConsistent with previouseports the majority of actively licensed CNPs were female (1,275,
90.2%) and white/Caucasian (1,313,9%6).0nly 139 CNPs were male (9.8%). Table 27 displays comparisons of ethnic
distribution in the United States, South Dakota, and of actiliensed CNPs.

Table 27: CNRace/Ethni®istribution

American
Indian/Alaska Asian/Pacific  Black/African Hispanic/ Two or More White/
Native Islander American Latino Races / Other Caucasian
U.S. Populatich 1.3% 6.1% 13.4% 18.5% 2.8% 60.1%
SDPopulatior? 9.0% 1.6% 2.3% 4.2% 2.5% 81.5%
SD CNP: 1.1% (15) 1.6% (22) 2.3% (32) 0.8% (12) 1.3% (18) 93.0% (1,315)

AgeAgedistribution of actively licensed CNPs is shown in Table 28 and Figjukd&ge percentage of CNPs, 47.9%,
(678) was 4@ears or younger and 20.6% (292) was 56 or oltlee. average age of a CNP was 48mployment data
Ff&a2 NB@SFIfSR yor: 2F NBALRYRSy(Gasx Fo2dzi dc /btaszs AyidS

Table 28CNP Ag®istribution

Age Range 2020 2018 2016

<26 0 0.0% 1 0.1% 0 0.0%
26-30 93 6.6% 82 7.4% 66 7.8%
31-35 265 18.7% 242 21.8% 174 20.5%
36-40 320 22.6% 210 18.9% 134 15.8%
41-45 197 14.0% 124 11.2% 87 10.3%
46-50 140 10.0% 106 9.5% 82 9.7%
51-55 107 75% 84 7.6% 85 10.0%
56-60 116 8.2% 121 10.9% 116 13.7%
61-65 116 8.2% 97 8.7% 76 9.0%

>65 60 4.2% 44 4.0% 28 3.3%
Total 1,414 100.0% 1,111 100.0% 848 100.0%

Figure 8. CNP Age Distribution

25% 22.6%
20%
18.7%

15% 14.0%
10% 10.0% 8.2%
5% 6.6% 7.5% 8.2% 4.2%
0% 0.0%

<26 26-30  31-35  36-40  41-45 4650 5155  56-60  61-65 >65

2020 2018 2016
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Highest Academic AchievemeAs shown irFigure29, 98.2% (1,089) of CNPs reported they held a graduate degree

Fa GKSAN) KAIKSald tS@St 2F SRdAzOI G A iy 1.8%0d20)did nobhplgt avgbaduats f R |
degree; they were licensed prior to the nursing graduate degree requiren@Ps enrolled in a program leading to an
advanced nursing degree comprise@%. (®) of respondents; 8were enrolled in a doctorate of nursing practice (DNP)
LINPINFYEZ T AYy | tK5 LINPINIYI YR Hc AYy | YIFIadSNRa LINE3I

Figure29: CNFHighestAcademic Achievement

Doctoral degree nursing PhDm 21
Doctoral degree nursing DNResssssss—s 169
Doctoral degree non-nursing 4
Master's degree nursing M. 881

Master's degree non-nursings 14
Baccalaureate degree nursing 9
Baccalaureate degree non-nursing 2
Associate degree | 4
Diploma 1 5

0 100 200 300 400 500 600 700 800 900 1000

Employment and Practice Characteristics

As shown in Figure0378.6% 872 of CNPseported their primary place of employment in South Dak&2% (02)
reported employment in neighboring states of 10{&2), Minnesota(40), Montana(2), Nebraskg13), North Dakota
(10), and Wyomind5); and12.2% (L35) reported other states. The majoritys.6% 850), were employed by one
employer, 17.5% (B4) by two, and3.5% (®) by3 or more.The remaining 3% @6) were not employed in a nursing
position or did not respond to this question.

Figure ®: Primary State of Practice
IA 2.9% MN, 3.6%
Other States,12.2%

MT, 0.2%
NE 1.2%
ND, 0.9%
South Dakota
78.6%
WY, 0.4%

Consistent with previous reports, most CNPs9% ©53) reported being employed futime, working 32 or more hours

per week.Theaverage number of hours worked by ftihe CNPs was 41.7 hours per weékly9.6% (106)

respondents worked pa#time, 31 hours or less per week; they worked an average of 20.0 hours per Wé#ksvho

worked on a per diem basis, an arrangement whereimuase is employed on an as needed basis, comprised 2.2% (24)

with an average of 19.9 hours worked per weébnly 2.3% (26) were retired (5), unemployed)(énd not seeking

work as a nurse, unemployed (2) and seeking work as a nurse, employedinursg positions (4), or volunteering

(4).wSlI azya 3IAGSY F2N dzySYLX 28YSyid 6SNBE aOFNAYy3I F2NI K2YS
G 2 ( KSeblEigare 31.
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Figure31: Employment Status

Employed Partime as CNPLOG6, 9.6%
Employed Per Diem Bas, 2.2%
Not employed as a nursé, 0.4%

Unemployed not seeking work
as a nursell, 0.9%

|

e Unemployed- seeking work as a
Employed Fultime as CNP - nurse 2, 0.1%
953, 85.9% Retired 5, 0.5%

Volunteer, 4, 0.4%

Time Involved in Direct Patient Casshown in Figure 3 most CNPswho reported practicing as a nurse,
indicated they spena significant percentage of time involved in direct patient care.

Figure 2: Percentage of Time Spent in Direct Patient Care

100% 64.3%
75% 24.7%
50% 3.8%
25% 3.6%

No Time 1.9%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Primary and SecondarfEmploymentSettings As shown ifTable 29the highest percerageof CNRwere

primarily employedin ambulatory care40.5% (449), hospitals, 286 (319), andommunitysettings,5.0%(56). CNPs

K2 NBalLl2yRSR (GKSe& ¢ S NBcorfpsked 18.296(F 1)hgsewHbaepdtt&drhBy wared fordA y 3 &
two or more employergomprised 2.0% (83) of respondentsof those respondentghe majority, 40.2%, were

employed in ambulatory care

Table 29 CNFEmployment Setting

EmploymentSettings Primary Secondary
Ambulatorycare 449 40.%% 74 40.2%
Communityhealth 56 5.0% 5 2.7%
Correctionafacility 4 0.4% 4 2.2%
Homehealth 5 0.5% 2 1.1%
Hospice 2 0.2% 0 0.0%
Hospital 319 28.7% 19 10.3%
Insuranceclaims/benefits 2 0.2% 0 0.0%
Nursinghome/extendedcare 17 1.5% 3 1.6%
Occupationahealth 8 0.7% 0 0.0%
Policyplanning/fregulatorylicensingagency 2 0.2% 0 0.0%
Publichealth 8 0.7% 0 0.0%
Schoohealth services 4 0.4% 2 1.1%
School ofursing 36 3.2% 23 12.5%
Other 171 15.4% 52 28.M
Notemployed as aurse 4 0.4% -- --
Unemployed/etired/volunteer 22 2.0% -- --
Total 1,109 100.0% 184 100.0%
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Primary and SecondarfEmploymentPosition SpecialtyAs displayed iTable 30, mos€NPswvere primarily
employed in thepractice specialty r@as of adult/family health, 33.7%(374), otherclinical speciales, 16.0%(177), and
acutecardcritical care/trauma,12.09%(133). CNPsvho worked for two or more employelaso reported their
secondary positions were in these same areas.

Table30: CNPEmployment Position Specialty

Position Specialty Primary Secondary
Acute care/critical care/traume 133 12.0% 47 25.5%
Adultfamily health 374 33.7% 65 35.3%
Communityhome/public/school health 6 0.5% 0 0.0%
Geriatricfgerontology 23 2.1% 7 4.0%
Maternakchild health obstetrics 10 0.9% 0 0.0%
Medicatsurgical 27 2.4% 0 0.0%
Occupationahealth 7 0.6% 0 0.0%
Oncology 39 3.5% 0 0.0%
Palliativecare/hospice 14 1.3% 0 0.0%
Pediatrics/reonatal 83 7.5% 13 7.1%
Psychiatrichental health/substanceabuse 70 6.3% 17 9.2%
2 2 Y S fie@lth 51 4.6% 3 1.6%
Other 61 5.5% 15 8.1%
Otherc clinical specialties 177 16.0% 17 9.2%
Otherc¢ nonclinical specialties 8 0.7% 0 0.0%
Retired/unemployed/voluntee 22 2.0% -- --
No response 4 0.4% -- --
TOTAL 1,109 100.0% 184 100.0%
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Certifie d Registered Nurse Anesthetists
South Dakota Supply Trends

LicensureStatusAs ofDecember 31, 202the SDBON reported00 Figure33: Actively Licensed CRNAs
I OGA@St e tAOSYyaSR [/ whseehiguk3dga{ 2d7iK 5112 0& AdJAN¥F 2

gain of7 nurses from 208 to 2020,a 1.4%increase since 3. 510 500
From January 1, 2919 to December 31, 2826tal of57 CRNAs 500 493
gSNBE I RRSR (2 { 2 dzi R8veile hodldd ashaw | 490
graduates an@9were added by endorsement from another state.
Overall, South Dakota had an increase inpgypluring this time 480
period of 7 nurses with anet loss of 50 CRNAsee Figure & 470
Possible reasons for the loss of these nurses may be due to retirir
from the professionmoving out of South Dakotar leaving the 460 454
profession According to the2019Workforce Report/5 CRNAs 450
indicated during that time period that they planned to retire or leav
in the next five yearsThis may account for the majority of the 50 440
/ wb! a tf2aid FTNRBY f{fcedziK 5F 120l Qi 40
2016 2018 2020

Figure 3: CRNA Workforce Gains and Losses
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Additions/Loss to CRNA Workforcm Supply Increase/Decrease= Net Increase/Loss of CRNAs

Certification/Practice FonsAll actively licensed CRNAs held certification through the National Board of Certification
and Recertification for Nurse Anesthetists (NBCRNA).

Demographics of CRNA Supply

Gender/Race/EthnicityConsistent with previous reportthe majority of actively licensed CRNAs were ma(
54.4% andwhite/Caucasian (487, 97.4%lemales comprised5.6% (228With 0.2% (1no resporse Table 3 displays
comparisons oface/ethnicdistributionin the United States, South Dakota, aofthctivelylicensed CRNAS.2% (13id
not respondto this question.

Table 3: CRNARace/Ethni®istribution

American
Indian/Alaska  Asian/Pacific ~ Black/African Hispanic/ Two or More White/
Native Islander American Latino Races/Other Caucasian
U.S. Populatich 1.3% 6.1% 13.4% 18.5% 2.8% 60.1%
SD Populatich 9.0% 1.6% 2.3% 4.2% 2.5% 81.5%
SD CRNA 0.4% (2) 0.2% (1) 0.8% (4) 0.4% (2) 0.6% (3) 97.4% (487)
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AgeAge distribution of actively licensed CRNAs is shown in Bafaled Figured5. A large percentage of CRNA&S,2%

(176),was 40 yearsr younger;26.4% (132)vas 56 or olderThe average age of a CRiN/ASouth Dakotavas47.5years
Employment data revealeti3.9%of respondents64CRNASA Y 1 SY R a2 € SI @S 2NJ NBGANS FNJ
8 SI.NE ¢

Table 2: CRNA Age

Age Range 2020 2018 2016

<26 0 0.0% 0 0.0% 0 0.0%
26-30 8 1.6% 14 2.8% 8 1.8%
31-35 70 14.0% 68 13.8% 58 12.8%
36-40 98 19.6% 75 15.2% 74 16.3%
41-45 75 15.0% 75 15.2% 65 14.3%
46-50 65 13.0% 63 12.8% 57 12.6%
51-55 52 10.4% 52 105% 41 9.0%
56-60 42 8.4% 53 10.8% 57 12.6%
61-65 53 10.6% 49 9.9% 54 11.9%

>65 37 7.4% 44 8.9% 40 8.8%
Total 500 100.0% 493 100.0% 454 100.0%

Figure35: CRNA Age
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Highest AcademiéchievementAsshown in Figur@6, 87.4% @01) of CRNAs reported they held a graduate degree

as their highest educational degree9.6% (360 K St R |y dzNE AGREAs ¥rrailadl B Bljprégramr 8a8iNgS S
an advanced nursing degree comprised 5.0% of respondents; 12 were enrolled in a doctorate of nursing practice (DNP)
LINEAINI YE M AY | tK5 L®EAMNI YZ YR mnan Ay I Yl aidSNRa

Figure &: (RNAHighest Academi&chievement
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Employment and Practice Characteristics

Most RNA, 75.8% (348), reported their primary place of employment within the state of South DakotE0lG4)
reported neighboring states of lowa, Minnesota, Montana, Nebraska, North Dakotaygarhing, 5.4% (25) in other
states and2.6%(12)did not identify which state was their primary place of employmdrite majority, 83.2% (382) was
employed by one employe8.9% ( 41) by two, 5.2% (24) by three or more, and 2.6% (12) did not respond.

Cmsistent with previous reports, mostRNAs83.4%(383)reported being employed fultime, working 32 or more

hours per weekThe average number of hours worked by-fithe CRNAw/as 41.5hours per weekCRNAs who worked
part-time, 31 hours or lesper week,comprisedl11.1% (51pf respondents; they worked aaverage ofl6.9hours per
week.The 2.8%13) CRNAs who reported working on a per diem basis, an arrangement wherein a nurse is employed on
an as needed basis, worked an average of 38 hours per waekiemaining 2.6%4.2) CRNAs were retired (4),
unemployedand not seeking work as a nurgB, unemgoyedand seeking work as a nurgb, employed in nomursing
positions (5), or did not respond (1).

Time Involved in Direct Patient Cams shown in Figurg7, most CRNA®6.7%Yeportedthey spent 75% or 100%
of time involved in direct patient car®espondents who indicated they spent no time in direct patient care were
retired, unemployed, or employed in another field.

Figure J: Percentage of Time Spent in Direct Patient Care

100% 85.8%
75% 10.9%
50% | 0.2%
25% 0.9%
No Time & 0.7%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Primary EmploymentSettingAs shown in Figura8, the majorityof CRNAsvere employed in bspitals 85.6% (393),
and anbulatory care settings8.5% (39)CRNA respondents employed in acadefsidool of nursingomprised 0.9%
(4),the remaining were employed in hospice cade4% (2)® G K S NI, 2% (D)arid 9.6 (12were unemployed,
retired, worked in other fields, or did not respond.

The majorityof CRNA@dicated theirprimaryarea of practice was in the specialty areaaokesthesia96.1%(441); 1.3%
(6) reported other areas, and426 (11) were unemployed, retired, worked in other fieldmd 0.2% (19lid not respond.

Figure38: CRNA Primary Employment Setting

Retired/Unemployed/Work in other field2.4%

i 0,
Hospital 85.6% Hospice0.4%

Other, 2.0%

«4

School of Nursing
0.9%
s No response0.2%
Ambulatory Care Settin®.5%
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SecondarnfEmploymentSetting CRNAsvho worked for two or more employeromprised 14.2% (69f
respondentsOf those respondents, 41 reportedorking inambulatory carg15), hospital(12), academia (1)and
other settings(13), seeFigure39.

Figure39: CRNA Secondary Employment Setting
Academia2.4%

Ambulatory Care

Other, 31.7%
T 36.6%

Hospita] 29.3% _——
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Clinical Nurse Specialists
South Dakota Supply Trends

Licensure Statu#s of December 31, 2020e SDBON reportefé Figure ©: Actively Licensed &bl
FOGA@Ste tA0SyaSR / hdediFighrg® afl@sdz(i « &+ 1 241 03  adsuw a
of 8 nurses from 208& to 2020, a12.5%decrease since 261 80 68

From January 1, 2@1o December 31, 220 only two CNSswere 70 64

I RRSR (2 {2dzil K 5byénBdisengeat framGuiothes ¢ 60 56
state. Overall, South Dakota haddecrease in suply during this time  gq

period of8 nurses with a net loss @ CNSs Possible reasons for the
loss of these nurses may be due to retirementving out of South
Dakotg or leaving the professiamccording to the 2021 Workforce 30
Report,23 CNSs indicated they planned to retire or leave in the nex 20
five years, accounting for the loss in workforce. 10

2016 2018 2020

Certification/Practice FociCNSs were required to hold national certification in at least one focus/specialty area of
practice to meet licensureequirements.The majority of CNSs howeveéi7.1% (), were waived from this requirement
because they were licensed prior July1 996.Figure 4 shows the most common areas of certification for the
remaining CNSs, the majority were certified in adult/gerontol(fy) and psychmental health(7); otherswere certified

in communityhealth (2), diabetes (2), pediatrics (1), and othgy. (

Figure 4: CNS Certification Focus Areas

Adult/Gerontology meeesssssssssssssssm— 17.9%
Community health s 3.6%
Diabetes mmmmm 3.6%
Pediatric == 1.8%
Psych-Mental Health m———— 12.5%
Other mmssm 3.6%
Waived

57.1%
0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0%

Demographics of CNS Supply

Gender/Race/EthnicityConsistent with previous reports, the majority of actively licensed CNSs, 98.2% (55) were
female and96.4% (54yhite/CaucasianTable 3 displays comparisons of ethnic distribution in the United States, South
Dakota, and of actively licensed CNSs.

Table 3: CNSRace/Ethni®istribution

American
Indian/Alaska  Asian/Pacific  Black/African Hispanic/ Two orMore White/
Native Islander American Latino Races/Other Caucasian
U.S. Populatich 1.3% 6.1% 13.4% 18.5% 2.8% 60.1%
SD Populatich 9.0% 1.6% 2.3% 4.2% 2.5% 81.5%
SD CNS: 1.8%(1) 0.0%(0) 0.0%(0) 0.0%(0) 1.8%(1) 96.4%(54)
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AgeDistribution of actively licensed CNBg ageis shown in Tabl84 and Figure42. A large percentage80.4%was56

or older;the average age wak0.0.Renewal data revealetil.1%of respondents23CNSsA y i Sy R

YdzNEAYy3d 6AGKAY. GKS ySEG TADSS &SI Naé
Table 3: CNS Age
Age Range 2020 2018
<26 0 0.0% 0 0.0%
26-30 0 0.0% 1 1.6%
31-35 1 1.8% 2 3.1%
36-40 1 1.8% 1 1.6%
41-45 1 1.8% 2 3.1%
46-50 4 7.1% 5 7.8%
51-55 4 7.1% 4 6.3%
56-60 12 21.4% 21 32.8%
61-65 23 41.1% 22 34.4%
>65 10 17.9% 6 9.4%
Total 56 100.0% 64 100.0%
Figure £2: CNS Age
50%
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20%
1% 1.8% —
0o 00%  0.0% — L 710 T.0%
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68 100.0%
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Highest Academic AchievemeAll CNSs in South Dakota reported their highest educational preparation as a

graduate degreg26.8%(15) helda doctoral degree: 8 PhD, 5 DNP, 2 mamsing doctoraté T

nm KSfR ydZNRAY

degreessee Figure 8. Four CNSg,.1% reported enrollmentin a program leading to an advanced nursing degree.

Figure 8: CNS Highest Academic Achievement
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Employment and Practice Characteristics

Most CNSs73.2% (41)eported their primary place of employment withthe state of South Dakoté&r.1% (4yeported
employment inneighboring states of lowaNorth Dakotaand Wyoming,5.4% (3) irother states, and.0.7% @) were
retired, or were not working as a nurséwo @3.6%) did not respond:he majority 58.9% (33)wasemployed by one
employer, 26.8% (15by two employersand theremaining 14.3% (8yere retired, not employed in a nursing position,
or did not respond.

Cmsistent with previous reports, mo&NSs64.3% (36)eported being employed fulime, working 32 or more hours

per week The average number of hours worked by-fithe CNS wad5.9hours per weekCNSs who worked patiime,

31 hours or lesper week, comprised7.9% (10pf respondents; they wiked an average df5.6hours per weekOnly

3.6% (2)CNSs reported working on a per diem basis, an arrangement wherein a nurse is employed on an as needed
basis.The remainind.4.3% (8)CNSsvereretired (3),working in other field¢3), and did not disclose if they were futir
part-time (2).

Time Involved in Direct Patient Candalf of the 53CNSs who held employment in a nursing position reported
spending 25% or less of their tinmedirect patientcare Figure 4. CNSs that spent 75% to 100% of their time in direct
patient carecomprisedonly 26.8% of CNS respondents.

Figure 4. Percentage of e Spent in Direct Patient Care

100% 14.3%
75% 12.5%
50% 17.9%
25% 19.6%
No Time 30.4%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Primary and SecondarfEmploymentSettings As shown in Table 3fe highest percerdgeof CNSsvere
employed in thehospitalsetting 39.3% (22), ashambulatory carel0.7% (6) CNSs who indicated they worked for two
or more employers comprised 26.8% (15) of respondes#seral wereemployed in academia/school of nursing,
ambulatory careand community settings.

Table 35: CNBmployment Setting

Employment Setting: Primary Secondary
Ambulatorycare 6 10.7% 3 20.0%
Communityhome/public/school health 5 8.9% 2 13.3%
Hospice 0 0.0% 1 6.7%
Hospital 22 39.3% 1 6.7%
Insuranceclaims/benefits 1 1.8% 0 0.0%
Nursinghome/extendedcare/assisted living facility 1 1.8% 0 0.0%
Policyplanning/fregulatorylicensingagency 1 1.8% 1 6.7%
School ofursing 7 12.5% 4 26.6%
Other 5 8.9% 3 20.0%
Retired 3 5.4% -- --
No response 5 8.9% -- --
Total 56 100.0% 15 100.0%
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Primary and SecondarzmploymentPosition SpecialtyAs displayed iTable &, most CNSs were primarily
employed in thepractice specialty @as of psychmental health 180%(9), acute/critical cargl4.2% (8), and
adult/family health, 10.7%6 ). A total of 15 CNSs reported working faro or more employersmost practiced in the
specialtyareaof psychiatric/mental health/substance use

Table36: CNSEmployment Position Specialty

Position Specialty Primary Secondary
Acute care/critical care 8 142% 0 0.0%
Adult/family health 6 10.7% 1 6.7%
Cardiology 1 1.8% 0 0.0%
Communityhome/schoolpublic health 2 3.6% 1 6.7%
Geriatricigerontology 3 5.4% 2 13.3%
Informatics 1 1.8% 0 0.0%
Maternakchild health obstetrics 2 3.6% 0 0.0%
Medicalsurgical 2 3.6% 0 0.0%
Neurology/neurosurgica 1 1.8% 1 6.7%
Palliativecare/hospice 3 5.4% 1 6.7%
Pediatrics/reonatal 2 3.6% 0 0.0%
Psychiatrichental health/substanceabuse 9 16.0% 5 33.3%
2 2 Y S yie@lth 0 0.0% 1 6.7%
Other 4 7.1% 0 0.0%
Otherc clinical specialties 4 7.1% 1 6.6%
Retired/unemployed/voluntee 6 10.7% -- --
No response 2 3.6% 2 13.3%
TOTAL 56 100.0% 15 100.0%
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APRN Distribution

{ 2 dzii K

map in Figure45. The number of APRs as of
December 31, 202@ho resided inthese regions is
provided in Table Band the number in each of
{ 2 dzli K 566 qodntiels(peovided in TableS&

Consistent with previous reports, the majority off
nurses resided in Minnehaha and Penningto
counties (Regions 2 and 7).

Figure45. Regional State Map

5112G6FQa as@gsSy N

Table J: Regional Distribution

o

=il

o -
e

Region | Counties / State Region wS3IA 2y Number Residing in Region
Populatiort | % of State (Percent of Total APRN Population)
Population ™"cNMs | CNPs| CRNAs| CNSs
Region 1 | 14 Counties: Aurora, Bon Homme, Brule, 126,429 14.3% 3 130 45 4
Buffalo, Charles Mix, Clay, Davisbouglas, (6.8%)| (9.2%) (9.0%) | (7.1%)
Hanson, Hutchinson, McCook, Turner,
Union, and Yankton
Region 2 | 2 Counties: Lincoln and Minnehaha 254,262 28.7% 15 447 198 32
(34.1%)| (31.6%)| (39.6%) | (57.1%)
Region 3 | 14 CountiesBeadle, Brookings, Clark, 136,918 15.5% 0 96 22 2
Codington, Deuel, Grant, Hamlin, Hand, (0.0%)| (6.8%) (4.4%) | (3.6%)
Jerauld, Kingsbury, Lake, Miner, Moody, al
Sanborn
Region 4 | 8 Counties: Butte, Corson, Dewey, Hardin 81,502 9.2% 0 84 23 2
Lawrence, Meade, Perkins, adictbach (0.0%)| (6.0%) (4.6%) | (3.6%)
Region 5 | 10 Counties: Brown, Campbell, Day, 81,286 9.2% 1 62 22 0
Edmunds, Faulk, Marshall, McPherson, (2.3%)| (4.4%) (4.4%) | (0.0%)
Roberts, Spink, and Walworth
Region 6 | 14 CountiesBennett, Gregory, Haakon, 60,625 6.9% 0 54 11 2
Hughes, Hyde, Jackson, Jones, Lyman, (0.0%)| (3.8%) (2.2%) | (3.6%)
Mellette, Potter, Stanley, Sully, Todd, and
Tripp
Region 7 | 4 Counties: Custer, Fall River, Oglala Lakqg 143,637 16.2% 10 171 77 7
and Pennington (22.7%)| (12.1%)| (15.4%)| (12.5%)
In-State | 66 counties 884,659 100.0% 29 1,044 308 49
Total (65.9%)| (739%)| (79.6%)| (87.5%)
Outof- | lowa, Minnesota, Montana, Nebraska, Nor - -- 6 153 73 4
State | Dakota, Wyoming (13.6%)| (10.8%)| (14.6%)| (7.1%)
Other States/Jurisdictions -- -- 9 217 29 3
(20.5%)| (15.3%)| (5.8%) | (5.4%)
Total -- -- 44 1,414 500 56
(100%)| (100%)| (100%)| (100%)
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Table 3. Number of APRNs by County

County County
County Population? | CNMs CNPs | CRNAs| CNSs County Populatior? | CNMs | CNPs | CRNAs| CNSs
Aurora 2,751 0 2 1 0 | Jackson 3,344 0 1 0 1
Beadle 18,453 0 11 3 0 | Jerauld 2,013 0 2 0 0
Bennett 3,365 0 4 0 0 | Jones 903 0 2 0 0
Bon Homme 6,901 0 8 1 0 | Kingsbury 4,939 0 7 0 0
Brookings 35,077 0 24 5 1| Lake 12,797 0 10 B 0
Brown 38,839 0 35 15 0 | Lawrence 25,844 0 31 15 0
Brule 5,297 0 8 1 1 | Lincoln 61,128 5 142 84 7
Buffalo 1,962 0 0 0 0 | Lyman 3,781 0 0 1 0
Butte 10,429 0 8 0 0 | Marshall 4,935 0 4 0 0
Campbell 1,376 0 1 1 0 | McCook 5,586 1 7 0 0
Charles Mix 9,292 1 10 1 0 | McPherson 2,379 0 0 0 0
Clark 3,736 0 4 0 0 | Meade 28,332 0 34 8 2
Clay 14,070 0 6 2 0 | Mellette 2,061 0 2 0 0
Codington 28,009 0 14 8 0 | Miner 2,216 0 4 0 0
Corson 4,086 0 8 0 0 | Minnehaha 193134 10 305 114 25
Custer 8,972 0 14 0 2 | Moody 6,576 0 5 1 1
Davison 19,775 0 15 8 0 | Oglala Lakota 14,177 2 0 0 0
Day 5,424 0 3 1 0 | Pennington 113775 7 151 77 5
Deuel 4,351 0 1 0 0 | Perkins 2,865 0 1 0 0
Dewey 5,892 0 4 0 0 | Potter 2,153 0 4 0 0
Douglas 2,921 0 5 0 0 | Roberts 10,394 0 4 2 0
Edmunds 3,829 0 4 2 0 | Sanborn 2,344 0 3 0 0
Fall River 6,713 1 6 0 0 | Spink 6,376 0 3 0 0
Faulk 2,299 0 2 0 0 | Stanley 3,098 0 1 1 0
Grant 7,052 0 6 1 0 | Sully 1,391 0 1 0 0
Gregory 4,185 0 7 0 0 | Todd 10,177 0 1 1 0
Haakon 1,899 0 0 0 0 | Tripp 5,441 0 10 2 0
Hamlin 6,164 0 3 1 0 | Turner 8,384 0 10 1 0
Hand 3,191 0 2 0 0 | Union 15,932 0 19 20 2
Hanson 3,453 0 5 2 0 | Walworth 5,435 1 6 1 0
Harding 1,298 0 0 0 0 | Yankton 22814 1 26 5 0
Hughes 17,526 0 19 6 1 | Ziebach 2,756 0 3 0 0
Hutchinson 7,291 0 9 3 1 State Total 884,659 29 1,044 398 49
Hyde 1,301 0 2 0 0 | Out of State 15 370 102 7
Total 44 1,414 500 56
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Employment Data Collection Form

1. What type of nursing degree / credential qualified you for your fifs$. nursing license?

A Vocational / Practical Certificate Nursing A al &G SND&NukiBg@d NB S
A Diplomag Nursing A Doctoral Degreg Nursing (PhD)
A Associate DegreeNursing A Doctoral Degree Nursing (DNP)

A Baccalaureate DegregNursing

2. What is youmhighest level of education?

A Vocational / Practical Certificate Nursing
Diplomag Nursing

Associate DegreeNursing

Associate Degree Non-Nursing
Baccalaureate DegreeNursing
Baccalaureate DegreeNon-Nursing

al aiSNDa&aNusitgd NB S

a I & ( SelEedq Non-Nursing

Doctoral Degree Nursing (PhD)

Doctoral Degree Nursing Practice (DNP)
Doctoral Degreg Nursing Other

Doctoral Degree Non-Nursing

: I i P D >
T i T i D P

Year of initial U.S. Licensure:

4. Country of entrylevel education;

What is your employment status?
A Actively employed in nursing or in a position that requires a nurse license (select one)

A Fulkime
A Parttime
A Perdiem
A Actively employed in a field other than nursing (select one)
A Fultime
A Parttime
A Per diem

A Working in nursing only as a volunteer
A Unemployed (select one)

A Seeking work as a nurse

A Not seeking work as a nurse

A Retired

6. In how many positions are you currently employed as a nurse?
A 1
A 2

A 3 ormore

7. How many hours do yowork during a typical week in all your nursing positions?

A <10 hours A 41-50 hours
A 11-20 hours A 51-60 hours
A 21-30 hours A >60 hours

A 31-40 hours

8. Indicate the zip code, citgtate,and county of your primary employer.
Zip Code:
City:
State;
County:
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9.

10.

11.

12.

13.

14.

15.

16.

Identify the type of setting that most closely corresponds to your nursing practice position.

A Ambulatory Care Setting A Insurance Claims / Benefits

A Assisted Living Facility A Nursing Home / Extended Care
A Community Health A Occupational Health

A Correctional Facility A Policy / Planning Regulatory / Licensing Agent
A Dialysis Center A Public Health

A Home Health A School Health Services

A Hospice A School of Nursing

A Hospital A Other

Identify the position title that most closely correspondsytmur nursing practice position.

A Advanced Practice Registered Nurse A Nurse Manager

A Case Manager A Nurse Researcher

A Consultant A Staff Nurse

A Nurse Executive A Otherc¢ Health Related

A Nurse Faculty / Educator A Other¢ Non-Health Related

Identify theemployment specialty that most closely corresponds to your nursing practice position.

A Acute Care/ Critical Care A Occupational Health

A Adult Health A Oncology

A Anesthesia A Orthopedic

A Cardiology A Palliative Care / Hospice

A Community A Pediatrics

A Emergency / Trauma A Perioperative

A Family Health A Primary Care

A Genetics A Psychiatric / Mental Health / Substance Abuse
A Geriatric / Gerontology A Public Health

A Home Health A Radiology

A Informatics A Rehabilitation

A Information Technology A School Health

A MaternakChild Health / Obstetrics A Urologic

A Medical / Surgical A 22YSyoa | SIfiK
A Neonatal A Otherc Clinical Specialties

A Nephrology A Other¢ Non-Clinical Specialties
A

Neurology / Neurosurgical

What percent of your current position involves direct patient care?

A 0% A 50% A 100%

A 25% A 75%

If unemployed, please indicate the reasons.

A Difficulty in finding a nursing position A School

A Disabled A Taking care of home and family
A Inadequate Salary A Other

Formal Education
A | am not taking courses toward an advanced degraauirsing
A I am currently taking courses toward an advanced degree in nursing

Do you intend to leave / retire from nursing practice in the next 5 years?

A Yes A No

Other states in which you have ever held a license:

Active License:

Inactive License:

List all states where currently practicing nursing, whether physically or electronically:
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